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Job Description

School: Pear Tree Community Junior School
Post Title: Teacher

Grade/Pay Range: MPS 1-6

Hours/weeks: 32.5/52

Reporting to: Headteacher

Department/Team: Teaching

Overall Purpose of Post

Contribute to raising the educational achievement and progress of pupils at Pear Tree
Community Junior School

Contribute to the development and coordination of the 'Jigsaw approach’

Monitor and track the educational achievement and experience of children at Pear Tree
Community Junior School

Planning and arranging interventions aimed at increasing attainment and improving educa-
tional outcomes.

Track and monitor the educational attainment, progress, and experience of identified
groups of children to advise and recommend support and interventions necessary to im-
prove outcomes.

Main Duties and Responsibilities

All teachers are required to carry out the duties of a schoolteacher as set out in the current
School Teachers Pay and Conditions Document. Teachers should also have due regard to
the Teacher Standards (2012). Teachers’ performance will be assessed against the
teacher standards as part of the appraisal process as relevant to their role in the school.

Teaching

Deliver the curriculum as relevant to the age and ability of the group that you teach

Be responsible for the preparation and development of teaching materials, teaching pro-
grammes and pastoral arrangements as appropriate

Be accountable for the attainment, progress and outcomes of pupils’ you teach

Be aware of pupils’ capabilities, their prior knowledge and plan teaching and differentiate
appropriately to build on these, demonstrating knowledge and understanding of how pupils
learn




Have a clear understanding of the needs of all pupils, including those with special educa-
tional needs and disabilities; gifted and talented; EAL; and be able to use and evaluate dis-
tinctive teaching approaches to engage and support them

Demonstrate an understanding of and take responsibility for promoting high standards of
literacy including the correct use of spoken English (whatever your specialist subject)

If teaching early reading, demonstrate a clear understanding of appropriate teaching strate-
gies e.g. systematic synthetic phonics

Use an appropriate range of observation, assessment, monitoring and recording strategies
as a basis for setting challenging learning objectives for pupils of all backgrounds, abilities
and dispositions, monitoring learners’ progress and levels of attainment

Make accurate and productive use of assessment to secure pupils’ progress

Give pupils regular feedback, both orally and through accurate marking, and encourage pu-
pils to respond to the feedback, reflect on progress, their emerging needs and to take a re-
sponsible and conscientious attitude to their own work and study

Use relevant data to monitor progress, set targets, and plan subsequent lessons

Plan out-of-class activities to consolidate and extend the knowledge and understanding pu-
pils have acquired as appropriate

Participate in arrangements for assessments within the remit of the School Teachers’ Pay
and Conditions Document.

Behaviour and Safety

Team

Be a positive role model and demonstrate consistently the positive attitudes, values and be-
haviour, which are expected of pupils

Establish a safe, purposeful and stimulating environment for pupils, rooted in mutual trust
and respect

Establish a framework for discipline with a range of strategies, using praise, sanctions and
rewards consistently and fairly as outlined in the school behaviour policy

Manage classes effectively, using approaches which are appropriate to pupils’ needs in or-
der to inspire, motivate and challenge pupils

Maintain good relationships with pupils.

Have high expectations of behaviour, promoting self control and independence of all learn-
ers

Be responsible for promoting and safeguarding the welfare of children and young people
within the school, raising any concerns following school protocol/procedures

working and collaboration

Participate in any relevant meetings/professional development opportunities at the school,
which relate to the learners, curriculum or organisation of the school, including pastoral ar-
rangements and assemblies

Work as a team member and identify opportunities for working with colleagues and sharing
the development of effective practice with them

Ensure that colleagues working with you are appropriately involved in supporting learning
and understand the roles they are expected to fulfil

Take part as required in the review, development and management of the activities relating
to the curriculum, organisation and pastoral functions of the school

Fulfil wider professional responsibilities

Work collaboratively with others to develop effective professional relationships

Deploy support staff effectively as appropriate

Communicate effectively with parents/carers with regard to pupils’ achievements and well-
being using school systems/processes as appropriate

Communicate and co-operate with relevant external bodies

Make a positive contribution to the wider life and ethos of the school.



Professional development

o Regularly review the effectiveness of your teaching and assessment procedures and its im-
pact on pupils’ progress, attainment and well being, refining your approaches where neces-
sary responding to advice and feedback from colleagues

e Be responsible for improving your teaching through participating fully in training and devel-
opment opportunities identified by the school or as developed as an outcome of your ap-
praisal

e Proactively participate with arrangements made in accordance with the Appraisal Regula-
tions 2012

o Actively promote the school vision

e Provide intervention for identified pupils across the whole school (KS2)

¢ Plan and deliver relevant differentiated and challenging 'catch-up' curriculum as part of the
schools targeted 'Jigsaw Approach'.

o Toidentify clear teaching objective and learning outcomes, with appropriate differentiation,
challenge, support and maintain high expectations

e To organise and manage groups or individuals reflecting their current and prior attainment

e To maintain a regular system of monitoring, assessments and record keeping and reporting
of children's progress

e To provide (or contribute) oral and written assessments relating to individual or groups of
pupils.

e To support and deliver remote/home learning to pupils across the school

e To engage with parents to further support pupils' academic development

These above mentioned duties are neither exclusive nor exhaustive, the post- holder maybe re-
quired to carry out other duties as required by the Trust. The responsibility level of any other duties
should not exceed those outlined above.
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Person Specification

Areas of

responsibility

Qualifications

Requirements

Degree

Qualified Teacher Status
Evidence, or intention to undertake, further profes-
sional development

Measurement
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Teaching competencies
& experience

Excellent classroom practitioner or potential to be-
come an outstanding teacher

Ability / willingness to work in other key stages in
the future.

Able to articulate, and demonstrate, the characteris-
tic features of an effective teacher.

Good understanding of how assessment is used.
Clear understanding of effective techniques and pol-
icies for behaviour management

An understanding of how safeguarding children
works in practise
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Management competen-
cies & experiences

Clear idea of how to manage teaching assistants
The ability, proven or potential, to manage a subject
and teachers

The ability, proven or potential, to manage an extra
curricular activity

<\

<\

Skills/Abilities

promote the school’s aims positively, and use effec-
tive strategies to monitor motivation and moral;
develop good relationships within a team;

establish and develop good professional relation-
ships with parents, governors and the community;
communicate effectively (both orally and in writing)
to a variety of audiences;

create a happy, challenging and effective learning
environment;

use ICT effectively and creatively to enhance learn-
ing

Committed to active parental involvement.
Self-motivated and shows initiative.

Works well as part of a team.

Shows a high level of enthusiasm, commitment and
determination.

Is flexible and listens

Is prepared to seek advice and support.

Resilient under pressure.

Is approachable, caring and empathetic
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Personal Qualities e Must be willing to undertake training as required v v

e Must ensure confidentiality in respect of pupils and in- v v
formation.

e Commitment to the highest standards of child protection 4 4
and safeguarding

e Recognition of the importance of personal responsibility 7 7
for health and safety % v

e Commitment to the Trust’s ethos, aims and whole com-
munity.

P: Pre-application : Application T:Test |I:Interview D: Documentary evidence

Transform Trust is committed to safeguarding and promoting the welfare of all our students
and expects all employees and volunteers to share this commitment. All posts are subject to
enhanced DBS checks



